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1. Aims 
 
Altus Education Partnership is committed to encouraging equality, diversity, and inclusion for all staff and 
students and eliminating unlawful discrimination. 
 
The aim is for our school to meet the obligations under the public sector equality duty by having due regard 
to the need to: 
 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected characteristic and people 
who do not share it 

• Foster good relations across all characteristics – between people who share a protected 
characteristic and people who do not share it  

2. Legislation and guidance 
 
This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the public sector equality duty and protects people from 
discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 
information to demonstrate how they are complying with the public sector equality duty and to 
publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and 
schools.   

3. Roles and responsibilities  
 
Altus Education Partnership trust will: 

• Ensure that the equality information and objectives as set out in this statement are published and 
communicated throughout the school, including to staff, students, parents and carers  

• Ensure that the published equality information is updated at least every year, and that the 
objectives are reviewed and updated at least every 4 years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 
Assistant Principal (pastoral) with responsibility for equality and diversity 

 The equality link trustee is Mary Blauciak. They will: 
 

• Meet with the designated member of staff for equality, and other relevant staff members, 
biannually to discuss any issues and how these are being addressed  

• Ensure they are familiar with all relevant legislation and the contents of this document 

• Attend appropriate equality and diversity training 

• Report back to the trustees regarding any issues 

 
  

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools


   

 

  

  

 

    

 

 

The Senior Leadership Team will: 
 

• Ensure that fair and adequate arrangements are in place to raise staff and students awareness of 
their responsibilities under equality legislation 

• Meet termly to review all activities and progress towards the objectives 

• Ensure that fair and adequate arrangements exist for the handling and recording of all aspects of the 
employment relationship, and for helping to raise staff awareness of their responsibilities under 
equality legislation to ensure the policy is implemented effectively 

• Promote knowledge and understanding of the equality objectives amongst staff and students 

• Monitor success in achieving the objectives and report back to the trustees 

 
The Assistant Principal (pastoral) with responsibility for equality and diversity will: 

• Ensure the promotion of knowledge and understanding of the equality objectives amongst staff and 
students 

• Meet with the equality link trustee biannually to raise and discuss any issues  

• Support the Headteacher and Senior Leadership Team in identifying any staff training needs, and 
deliver training as necessary 

• Work with the Student Council, students, and staff to ensure that any breaches of the policy are 
identified, reported and remedied 

• Work with the pastoral team to plan and deliver bespoke tutorials and assemblies that actively 
promote and support the EWA commitments 

• Identify key action points and areas for development from the use of school data, reviews and 
complaints 

 
Staff responsibilities: 

• Heads of Department (HODs) have a responsibility to ensure the policy is implemented effectively, 
by giving active support to the policy and ensuring curriculum staff understand and implement it.  
They will also ensure their curriculum area is monitored, and any breaches of the Equality policy are 
identified, reported and remedied. 

• Heads of Year (HOYs) will raise students’ awareness of their responsibilities under equality 
legislation. They will also promote tolerance, friendship and understanding of a range of religions 
and cultures through different aspects of the tutorial programme. They will ensure British values are 
promoted through tutorials, the PSHE and assembly programme, and become embedded in everyday 
practice across the school.  

• All staff are expected to have regard to this document and to work to achieve the objectives as set 
out in section 8.  

• All equality incidents should be recorded on the Equality Incident form (appendix 1) and returned to 
the Assistant Principal (pastoral) responsible for equality and diversity  



   

 

  

  

 

    

 

 

 4. Eliminating discrimination 
 
The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination 
provisions.  

• The school will provide equality, fairness and respect for all and not unlawfully discriminate because 
of the equality act 2010 protected characteristics of age, disability, gender reassignment, marriage 
and civil partnership, pregnancy and maternity, race (including colour, nationality, and ethic or 
national origin), religion or belief, sex, and sexual orientation. 

• The school will not tolerate any forms of less favourable treatment of individuals and/or groups, 
whether through direct or indirect discrimination, harassment, victimisation, or segregation. 

• The school seeks to avoid stereotyping and will ensure that all people (staff, students and others) are 
treated as individuals in their own right. 

• The school actively celebrates diversity, and we aim to ensure that differences between people, 
groups and identities are understood, valued and respected, ensuring that any discrimination is 
identified and remedied 

• Staff and trustees are regularly reminded of their responsibilities under the Equality Act, for example 
during meetings. Where this has been discussed during a meeting it is recorded in the meeting 
minutes 

• New staff receive training on the Equality Act as part of their induction, and all staff receive refresher 
training every year. 

• The school has a designated member of staff for monitoring equality issues, and an equality link 
trustee. They regularly liaise regarding any issues and make senior leaders and trustees aware of 
these as appropriate. 

• Staff and students are provided with a positive working environment and are protected from 
harassment, bullying or discrimination.  Students have a form tutor and a HOY, as well as support 
and advice from all other members of staff to ensure they feel safe. 

• Schemes of work, lesson content and teaching resources demonstrate sensitivity to issues of equality 
and diversity.  The tutorial programme of study and assembly programme addresses this area 
directly. 

5. Advancing equality of opportunity 
 
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by: 

• Removing or minimising disadvantages suffered by people which are connected to a particular 
characteristic they have 

• Taking steps to meet the particular needs of people who have a particular characteristic  

• Encouraging people who have a particular characteristic to participate fully in any activities (e.g. 
encouraging all students to be involved in the full range of school clubs)  

• The school is committed to equality of opportunity via a proactive approach, by identifying students’ 
needs and supporting them, to ensure we narrow any achievement gaps. 



   

 

  

  

 

    

 

 

• We are committed to ensuring that all students receive the best possible learning experience.  All 
EWA students follow a study programme which is free from bias and promotes equality and diversity. 
Teaching is tailored to meet the needs of learners. 

In fulfilling this aspect of the duty, the school will: 

• Analyse key performance data to identify gaps between groups of learners 

• Analyse the above data to determine strengths and areas for improvement, implement actions in 
response and publish this information 

• Make evidence available identifying improvements for specific groups  

• Publish further data about any issues associated with particular protected characteristics, identifying 
any issues which could affect our own students 

6. Fostering good relations 
 
The school aims to foster good relations between those who share a protected characteristic and those 
who do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures through 
different aspects of our curriculum. This includes teaching in our tutorials, in enrichment and also 
activities in other curriculum areas. For example, as part of teaching and learning in English, students 
will be introduced to literature from a range of cultures 

• Holding assemblies dealing with relevant issues. Students will be encouraged to take a lead in such 
sessions, and we will also invite external speakers to contribute 

• Working with our local community. The school has been developing partnership links with a broad 
range of other institutions and agencies to support Rochdale Borough in achieving community 
cohesion, help the school to understand the community we serve and strengthen the aspirations in 
the borough. This also includes organising trips and activities based around the local community 

• Developing links with people and groups who have specialist knowledge about particular 
characteristics, which helps inform and develop our approach 

• Conducing student focus groups to take place throughout the year and questions around equality 
and diversity are always asked and acted upon 

• Employing professionals who reflect the diverse community at large, because we value the individual 
contributions of all people.  The school will train staff so that they understand their roles and 
responsibilities in relation to equality and diversity. Promotion procedures are designed to eliminate 
any bias or discrimination. 

7. Equality considerations in decision-making 
 

The school ensures it has due regard to equality considerations whenever significant decisions are made.  

The school always considers the impact of significant decisions on particular groups. For example, when a 
school trip or activity is being planned, the school considers whether the trip:  

• Cuts across any religious holidays 

• Is accessible to pupils with disabilities 



   

 

  

  

 

    

 

 

• Has equivalent facilities for boys and girls 

The school keeps a written record to show we have actively considered our equality duties and asked 
ourselves relevant questions. This is recorded on the EV2 form when planning school trips and activities. 
The record is completed by the member of staff organising the activity and is stored electronically with the 
completed risk assessment. 

 

8. Equality objectives 

Over the next three years we will:  

 

Objective 1 

Train all members of staff and trustees involved in recruitment and selection on equal opportunities and 
non-discrimination by the beginning of the next academic year. Training evaluation data will show that 
100% of those attending have a good understanding of the legal requirements. 

• Why we have chosen this objective:  

- To ensure that all staff are aware of the public sector equality duty. This should ensure a fair 
recruitment process for all. 

• To achieve this objective we plan to: 

- Offer training to all staff involved in recruitment and selection by the end of the year by the HR 
manager. 

• Progress we are making towards this objective: 

- Student applications include questions on additional needs/disabilities.  

- Staff applications include a question on disability – if invited to interview they are then asked if 
they require any adjustments for the interview process. 

 

Objective 2 

Improve the participation and engagement of different groups of parents and communities 

• Why we have chosen this objective:  

- To ensure all parents and carers are represented, and feel part of our school community. 

• To achieve this objective we plan to: 

- Employ additional staff to work with more vulnerable students and their families, providing 
additional support to ensure they are part of the school community 

• Progress we are making towards this objective: 

- Planning to recruit for Family Support Worker for September 2021. 

 

 



   

 

  

  

 

    

 

 

Objective 3 

Develop further the tutorial and assembly programme to proactively create opportunities to promote topical 
Equality and Diversity matters as well as ensuring naturally occurring opportunities are exploited within 
curriculum lessons. 

• Why we have chosen this objective:  

- To ensure the tutorial and assembly programme encourages discussion of a range of 
equality and diversity issues and celebrates key events such as Black history month. 
Improving knowledge, skills and attitudes to enable pupils to appreciate and value 
difference and diversity, e.g. increasing understanding between pupils from different faith 
communities. 

• To achieve this objective we plan to: 

- Review the content and add relevant materials that natural arise each year. Review and update 
course outlines each year. 

• Progress we are making towards this objective: 

- The tutorial and assembly programme will be developed for 2020/21 and includes explicit links 
to E&D matters.  

- Curriculum course outlines will include references to E&D opportunities linking to topics studied. 

9. Reviewing and Monitoring Equality and Diversity 
 

• Altus Education Partnership will update the equality information we publish every year  

• This document will be reviewed by Altus Education Partnership Trust board and the Senior 
Leadership Team at least every 4 years 

• This document will be approved by Altus Education Partnership Trust board and the Senior 
Leadership Team 

This policy is informed by the general and specific duties set out in the Equality Act 2010 and sets out how 
the School will meet its legal and statutory requirements. It is available on the School website with copies in 
alternative formats available upon request. 

 

Breaches of the Policy 
 
Breaches of the Single Equality Scheme will be dealt with under staff or student disciplinary procedures as 
applicable. 
 
How we will deal with Complaints 
 
The School will: - 

• Preserve, as far as possible, the confidentiality of the complainant. 

• Respond promptly (within one working week). 

• Ensure the complainants have the right to representation and the right to appeal. 

• Protect individuals from malicious or unwarranted complaints. 

• Monitor of and report on all complaints or grievances made by students or staff. 



   

 

  

  

 

    

 

 

How to make a complaint: - 
 
Students should follow the complaints procedure and contact their HOY, who must record this information 
and forward it to The Assistant Principal (pastoral) with responsibility for equality and diversity. 
 
Staff should refer to the Grievance Procedure. Details of the organisation’s grievance and disciplinary 
policies and procedures can be found on the school website. This includes with whom an employee should 
raise a grievance – usually their line manager. 
 
Parents or Members of the Public 
 
Parents/carers should follow the complaints policy as published on our website 

10. Links with other policies 
This document links to the following policies: 

• SEND policy (incorporating the accessibility policy) 

• Risk assessment  

• Recruitment policy 

• Safeguarding policy 

• Disciplinary and grievance policies 

 

 

 

 

 

 

 

  



   

 

  

  

 

    

 

 

Appendix 1 
 

EQUALITY INCIDENT FORM 
 

Student Name 
(if applicable) 

 Year Group  

Name of staff completing form 
 

 

Full professional job title of staff 
completing form 

 

Date of incident/concern (dd/mm/yy)  

Incident: 
Information including any actions taken. Include any witnesses to the event. 

 
 
 
 
 
 

Action Taken: 
Include full name and professional titles. 
 

 
 
 
 
 

Signature  Date Completed  

 

 


