
 
 
 

Inclusion Statement 
Our vision for Edgar Wood Academy is one where all students: 

1. Make excellent progress in their learning, regardless of social background, ability, gender, ethnic origin, or sexual 
orientation. 
2. Are engaged in an inclusive, knowledge rich curriculum which delivers breadth and depth of learning for each 
individual. 
3. Become resilient and accomplished learners, who can work in a co-operative and inclusive environment which 
promotes respect and accelerates progress for all groups. 
4. Progress to an aspirational education and career. 
5.Develop a personal sense of respect, responsibility and appreciation of the rights of others both in school and the 
wider community. 
6. Develop the essential skills and attitudes essential to thrive in the global economy of the 21st Century. 

We aim to provide an outstanding education in which the most effective drivers of progress are within the 
classroom: a calm, supportive learning environment, expert subject teachers and a culture of hard work. We invest 
significant amounts of training in ensuring that staff are supported to provide this within their classrooms, 
accelerating the progress of all learners. We believe that this is the highest impact thing we can do for learners who 
may have additional needs.  

Our pastoral offer is underpinned by inclusivity and aims to ensure that:  

• Every student has a “go to” person.  
• Staff feel supported by the pastoral team with parents / students.  
• Staff pull together as a team - they take ownership of their own classroom/corridor, area aiding transitions.  
• Students are respectful in attitude, language and actions.  
• Students give 100% to school life.  
• Reasonable adjustments are made to allow all students to succeed.  
• Students are cared for. 
 

We are aware that some groups of students may be more likely to be or to feel excluded from school life. These 
include students: who speak English as an additional language, with a SEND or SEMH needs, with multiples ACEs, 
who receive FSM, who are in care and, in our specific catchment area, students who are from a minority ethnic 
background. Leaders within the school examine pastoral and assessment data carefully to look for patterns 
regarding these categories, and take action where the data indicates that the school experience of certain groups of 
students is different from that of their peers. We also have regular student and parent feedback opportunities. We 
are equally aware that students in each of these categories may be utterly successful with no additional 
intervention, and that any child can experience barriers to school success for a variety of different reasons. 

Where students are not making excellent progress, we endeavour to provide timely and effective interventions 
provided by a variety of different means in order to best support the SEND students in our setting. All students in the 
school with SEND or EAL will be taught in mainstream mixed ability classes alongside their peers, they will receive 
specialist SEND sessions, 1:1 mentoring and small group interventions with both SEND qualified TAs and wider school 
staff members. The vast majority of the services the school uses are provided through the local authority; this has 
the benefit that most have a single referral / liaison process all of which can also be referred to through 
the child’s GP.  



The responsible member of staff for Inclusion is the Assistant Headteacher for Pastoral Care, Stef Jackson-Horner 
(s.jackson-horner@edgarwood.org), and the HLTA and HoY share specific responsibilities in this area. However, 
inclusion is the responsibility of every member of staff in and outside of their classroom. 

If any individual has concerns regarding the school’s inclusion procedures, they should contact the Assistant 
Headteacher for Pastoral Care in the first instance. They should then refer to our Complaints Procedure. 

mailto:s.jackson-horner@edgarwood.org

