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1.0 Policy Statement 

Altus Education Partnership (the Trust) is committed to ensuring that high standards of behaviour 
and personal conduct will be expected from all members of the Edgar Wood community at all times. 

 

1.1 Mission   

The Trust’s central purpose is to help our students realise their academic potential. We believe every 
young person can succeed and we devote ourselves to improving student achievement, through high 
quality teaching and student support. Our young people are challenged to achieve through high 
expectations within a "you can do it culture". We aim at all times to build aspiration, to inspire and 
to motivate our students so they have the opportunity for greater choice in life.  

 

1.2 Values and Beliefs  

The Trust’s values and beliefs remain constant. These provide an underlying framework for making 
decisions.  

Each of our academies will have its own unique identity built around the core Trust values. These 
are:  

• Unrelenting commitment to improve the quality of our provision and enhance the lives of all 
our students 

• Openness in the way we build trust and bring purpose to our work as a Multi Academy Trust 

• Accountability through the rigorous, transparent and forensic analysis of all aspects of our 
performance 

• Commitment to the principles of inclusion and equality 

• Dedication to the borough of Rochdale and its surrounds 

• Collective responsibility for one another and the results of all our students – ‘if one fails, we 
all fail’ 

2. Aims 

This policy aims to: 

• Establish the entitlement of and responsibilities for all young people to be educated in a safe 
and nurturing environment 

• Provide a consistent approach to behaviour management 

• Prevent, de-escalate and/or stop continuation of any harmful behaviour 

• Define what we consider to be unacceptable behaviour 

• Outline how students are expected to behave 

• Summarise the roles and responsibilities of different people in the school community with 
regards to behaviour management 

• Outline our system of rewards and sanctions 

• Define bullying and ensure incidents are dealt with in a reasonable, proportionate and 
consistent way  

• Safeguard the student who has experienced bullying and to trigger sources of support 

• Ensure parents are fully supportive and reinforce the efforts of the school 

• Recognise that unacceptable behaviour may be symptomatic of underlying and more 
complex needs in young people which will be investigated 
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3. Legislation and statutory requirements 

This policy is based on advice and statutory guidance from the Department for Education (DfE) on: 

• Keeping children Safe in Education 

• Prevent Duty guidance 

• Behaviour and discipline in schools 

• Searching, screening and confiscation at school 

• The Equality Act 2010 

• Use of reasonable force in schools 

• Supporting students with medical conditions at school  

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on: 

• Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 
outlines a school’s duty to safeguard and promote the welfare of children, paragraph 9 
requires the school to have a written behaviour policy and paragraph 10 requires the school to 
have an anti-bullying strategy 

• DfE guidance explaining that academies should publish their behaviour policy and anti-bullying 
strategy online 

 This policy complies with our funding agreement and articles of association. 

4. Definitions 

Misbehaviour is defined as: 

• Disruption in lessons, in corridors between lessons, and at break and lunchtimes 

• Disruptive behaviour on the way to and from school 

• Non-completion of classwork or homework 

• Poor attitude 

• Incorrect uniform 

Serious misbehaviour is defined as: 

• Repeated breaches of the school rules 

• Failure to comply with school sanctions 

• Any form of bullying, including online bullying 

• Sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or 
intimidation 

• Vandalism 

• Theft 

• Fighting 

• Smoking or vaping 

• Racist, sexist, homophobic or discriminatory behaviour 
 
 

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online
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• Possession of any prohibited items. These are: 

o Knives or weapons 
o Alcohol 
o Illegal drugs 
o Stolen items 
o Tobacco and cigarette papers 
o Fireworks 
o Pornographic images 
o Any article a staff member reasonably suspects has been, or is likely to be, used to 

commit an offence, or to cause personal injury to, or damage to the property of, any 
person (including the student). 

5. Bullying  

 Bullying is defined as: 

• any behaviour, which is deliberately intended to hurt, threaten, or frighten another person 
or group of people  

• It is repeated and usually unprovoked and can continue for a prolonged period of time  

• It always reflects an imbalance and abuse of power  

• It is important that it must not be confused with the usual childhood/teenage squabbles and 
arguments where individuals “fall out” with one another.  

Bullying can be:  

• Emotional – being unfriendly, excluding, tormenting  

• Physical – pushing, kicking, hitting, punching or any use of violence  

• Racist – racial taunts, graffiti, gestures  

• Sexual – unwanted physical contact or sexually abusive comments  

• Homophobic – because of, or focusing on the issue of sexuality  

• Verbal – name calling, sarcasm, spreading rumours, teasing  

• Cyber – all areas of internet, such as email and internet chat room misuse. Mobile threats 
by text messaging and calls. Misuse of associated technology, i.e. camera and video facilities  

• Disability/SEN – because of or focusing on a disability or special educational need. 

• Home circumstance – targeting individuals who are looked after children or because of 
a particular home circumstance. 

Bullying can therefore constitute any of the above activities within the context of the 
definition provided. Bullying may occur to anyone and this policy is inclusive of the bullying of school 
staff, whether by students, parent/carers or other staff. (Members of the school workforce suffering 
from or concerned about bullying may also contact their trade union or professional association 
for support and advice).  Bullying may or may not be perceived as such by the perpetrator however 
the perceptions of the victim are paramount and the wishes and feelings of both should be fully 
explored as part of any investigations into bullying allegations. 
 

Bullying can seriously damage a person’s confidence and sense of self-worth, and they will often feel 
that they are at fault in some way. Students who are being bullied may show changes in behaviour 
such as: 

• becoming shy and nervous  

• feigning illness or taking unusual absences  
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• there may be evidence in work patterns, lacking concentration or truanting from school.  

These signs and symptoms may indicate other problems, but bullying should be considered a 
possibility and should always be investigated. Details of our approach to preventing and addressing 
bullying are set out in our anti-bullying strategy identified in appendix 1.   

6. Roles and responsibilities 

6.1 The Local Academy Council 

The Local Academy Council is responsible for monitoring this behaviour policy’s effectiveness and 
holding the headteacher to account for its implementation. 

 

6.2 The headteacher 

The headteacher is responsible for reviewing and approving this behaviour and anti-bullying policy. 

The headteacher will ensure that the school environment encourages positive behaviour and that 
staff deal effectively with poor behaviour, including bullying, and will monitor how staff implement 
this policy to ensure rewards and sanctions are applied consistently. Also, the headteacher is 
responsible for ensuring regular training of all staff in the identification and timely addressing of 
behaviour issues including allegations of bullying and how to de-escalate including how to safely 
intervene in cases of physical assault: exercising duty of care to staff. 

 

6.3 Staff 

Staff are responsible for: 

• Implementing the behaviour and anti-bullying policy consistently 

• Modelling positive behaviour 

• Providing a personalised approach to the specific behavioural needs of particular students 

• Recording behaviour and bullying incidents  

• Reporting behavioural and bullying incidents to the pastoral team 

In addition, Heads of Year are responsible for: 

• Reporting the outcomes of behaviour and bullying incidents to parent/carers 

• Recording all incidents of poor behaviour and bullying on the CPOMS system recognising 
that patterns of low-level, poor behaviour can be highly significant 

• Monitoring incidents across a year group and ensuring appropriate sanctions and rewards 
are applied 

The senior leadership team will support staff in responding to behaviour incidents and will provide 
regular data to the LAC for their oversight and scrutiny.  

 

6.4 Parent/carers 

Parent/carers are expected to: 

• Support their child in adhering to the student code of conduct 

• Inform the school of any changes in circumstances that may affect their child’s behaviour 

• Discuss any behavioural concerns with the class teacher or Head of Year promptly. 
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7. Student code of conduct 

Students are expected to: 

• Behave in an orderly and self-controlled way  

• Show respect to members of staff and each other 

• In class, make it possible for all students to learn 

• Move quietly and sensibly around the school 

• Treat the school buildings and school property with respect 

• Wear the correct uniform at all times 

• Accept sanctions when given 

• Attend detentions when given 

• Refrain from behaving in a way that brings the school into disrepute, including when outside 
school 

8. Rewards and sanctions 

Positive behaviour will be rewarded consistently with: 
 

• verbal praise 

• tutor group points 

• tutor group awards – bronze, silver, gold, platinum 

• postcards and special certificates e.g. for attendance 

• positive contact home 

• celebration assemblies and end of year celebrations with parents 

• coffee mornings and afternoon tea parent celebrations 

• Service to School Awards 

• reward breakfasts 

• reward trips and events. 
 

The school will adopt a consistent graduated response to using sanctions in response to 
unacceptable behaviour: 
 

• warnings (Level 1) 

• sending a student outside of class/moving them into a different seat/time out (Level 2) 

• red slip issued (Level 3) 
 
The school will operate a centralised detention system for red slips to ensure a consistent approach 
to sanctions and reflection. This will be run by the assistant headteacher (inclusion) and the pastoral 
team. Detentions for non-completion of homework will be run on a departmental basis, so that 
teaching staff can provide subject-specific support to students. 
 
Persistent referral to the detention system will lead to further intervention with the KS3/4 phase 
leader or a member of the senior leadership team. This will result in a number of further sanctions 
including: 
 

• letters or phone calls to parents 

• HOY report 
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• isolation system 

• agreeing a behaviour contract 

• SLT report 

• pre-exclusion warning 

• fixed-period exclusions 

• arranged fixed-period attendance at an alternative school in Rochdale (agreement in place 
through the Pioneers Trust) 

We may use the isolation room in response to serious or persistent breaches of this policy. Students 
may be sent to the isolation room during lessons if they are disruptive, where they will be expected 
to complete curriculum-based work. 

Students who do not attend a given detention may also be sent to the isolation room.  

The isolation room is managed by the assistant headteacher (inclusion) who will maintain careful 
oversight of the patterns and frequency of its use for individual students and particular cohorts.  SLT 
will ensure that data on its use is reviewed and analysed regularly to identify trends and patterns 
that may require addressing. 

 

8.2 Off-site behaviour 

Sanctions may be applied where a student has misbehaved off-site when representing the school, 
such as on a school trip or on the bus on the way to or from school. Sanctions may also be applied if 
online behaviour results in issues arising in school. 

 

8.3 Malicious allegations 

Where a student makes an accusation against a member of staff and that accusation is shown to 
have been malicious, the headteacher will discipline the student in accordance with this policy.  

Please refer to our Safeguarding and Child protection policy for more information on responding to 
allegations of abuse. 

The headteacher will also consider the pastoral needs of staff accused of misconduct. 

9. Behaviour management 

9.1 Classroom management 

Teaching and support staff are responsible for setting the tone and context for positive behaviour 
within the classroom. 

They will: 

• Create and maintain a stimulating environment that encourages students to be engaged 

• Display the student code of conduct in their classrooms 

• Develop a positive relationship with students, which will include: 
o Greeting students in the morning/at the start of lessons 
o Monitoring corridor behaviour during transition time 
o Establishing clear routines 
o Communicating expectations of behaviour in ways other than verbally 
o Highlighting and promoting good behaviour 
o Concluding the day positively and starting the next day afresh 
o Having a plan for dealing with low-level disruption 
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o Using positive reinforcement 
o Espousing a calm confidence that elicits a positive response 
o Consistently applying the school’s behaviour procedures 
o Using the pastoral scheme of delegation to ensure issues of misbehaviour and 

bullying are dealt with at the agreed level. 

 

9.2 Physical restraint 

In some circumstances, staff may use reasonable force to restrain a student to prevent them: 

• Causing disorder 

• Hurting themselves or others 

• Damaging property 

Training in appropriate techniques for applying reasonable force will be regularly delivered to all 
staff. 

 

Incidents of physical restraint must: 

• Always be used as a last resort 

• Be applied using the minimum amount of force and for the minimum amount of time 
possible  

• Be used in a way that maintains the safety and dignity of all concerned 

• Never be used as a form of punishment 

• Be recorded and reported to parent/carers.  

 

9.3 Confiscation 

Any prohibited items (listed in section 3) found in students’ possession will be confiscated. These 
items will not be returned to students.  

We will also confiscate any item which is harmful or detrimental to school discipline and/or good 
order. These items will be returned to students after discussion with senior leaders and 
parent/carers, if appropriate. 

The use of mobile phones is prohibited during school hours. They will be returned to the students at 
the end of the day. However, after the third occasion, mobile phones will only be returned to the 
parent/carer, at a pre-arranged time with pastoral staff. 

 

Searching and screening students is conducted in line with the DfE’s latest guidance on searching, 
screening and confiscation. 

 

9.4 Student support  

The school recognises its legal duty under the Equality Act 2010 to prevent students with a 
protected characteristic from being at a disadvantage. Consequently, our approach to challenging 
behaviour may be differentiated to cater for identified needs of the student. 

The school’s special educational needs co-ordinator will evaluate a student who exhibits challenging 
behaviour to determine whether they have any underlying needs that are not currently being met.  

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
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Where necessary, support and advice will also be sought from parents/carers specialist teachers, an 
educational psychologist, medical practitioners and/or others, to identify or support specific needs. 

When acute needs are identified in a student, we will liaise with external agencies and plan support 
programmes for that child. We will work with parent/carers to create the plan and review it on a 
regular basis.  

10. Student transition 

The school understands the importance of well-planned activities and social aspects of integration 
and ongoing support for vulnerable students as key features of effective transition. We have 
therefore considered best practice to remove any obstacles which will mean our most vulnerable 
students and, indeed, all students are well supported at each stage in their education. This also 
includes students who join the school at any point during the year as these students can often be 
disadvantaged if their arrival is not well planned and informed. 

We will work with the Transition Group (primary heads in the areas) to make sure we have systems, 
staff and the practices in place for students and their parents from the time they apply to join the 
school through to the end of year 7 and if required into years 8 and 9. We will also work with further 
education partners and apprenticeship providers to ensure the effective transition of Edgar Wood 
students to post 16 destinations. 

To ensure behaviour is continually monitored and the right support is in place, information related 
to student behaviour issues may be transferred to relevant staff at the start of the term or year. 
Information on behaviour issues may also be shared with new settings for those students 
transferring to other schools.  

11. Training. 

Strong discipline and established behavioural systems will ensure that Edgar Wood Academy is a 
school where children learn in a safe and calm environment. The school will ensure: 

• staff are provided with training on managing behaviour as part of their induction process 

• the pastoral team and selected members of staff are provided with training on the proper 
use of restraint 

• Behaviour management training forms part of the school’s professional development 
programme 

• Pastoral information is shared on a weekly basis with all staff during a dedicated briefing. 
This will include information and strategies for dealing with incidents related to 
misbehaviour and bullying. 

12. Monitoring arrangements 

This behaviour policy will be reviewed by the headteacher and Local Academy Council every year. At 
each review, the policy will be approved by the headteacher. 

13. Links with other policies 

This behaviour policy is linked to the following policies: 

• Exclusions policy 

• Safeguarding and Child Protection policy  
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Appendix 1: Anti-bullying strategy 

Aims  

 The school will always take bullying seriously and will use a range of proactive and 

reactive strategies to combat and prevent bullying. All students, parent/carers, staff and governors 

should have an understanding of what bullying is and inform a member of staff if bullying arises.  

Staff and governors should follow the school policy when bullying is reported or suspected.  

  

Reporting Procedures  

If bullying is suspected or reported, the incident will be taken seriously and dealt with as quickly as 

possible by the member of staff who has been approached. A clear account of the incident with be 

recorded and passed to the Head of Year (HOY).  

  

Heads of Year will investigate the incident by interviewing all concerned and record outcomes on the 

files of those involved.  

  

Form tutors and subject staff will be kept informed and asked to monitor the behaviour of 

the students concerned.  

  

Parents/carers will be kept informed and are discouraged from taking matters into their own hands 

and should not approach a suspected student but speak to a member of staff.   

Each incident of actual or alleged bullying will be unique in its representation and its level of impact 

on the individuals concerned. Therefore, it is important that the school is given the opportunity to 

tailor a strategy to address the situation and to support the bullied student according to the 

particular incident/s.  

  

Students who are victims of bullying will be offered the opportunity to discuss their experience with 

their form tutor or another member of staff, be offered support in terms of access to counselling to 

restore self-esteem and build confidence and have the use of a supervised room for as long as 

needed.  

  

Students who have bullied will be helped by; discussing what happened; discovering why 

the student became involved and to understand their responsibility towards other students’ well-

being. Parent/carers/carers will be informed to help change the attitude and behaviour of the 

student.  

  

In agreement with both parties involved there may also be the opportunity to rebuild relationships, 

involving a discussion mediated by a member of staff as a way of resolving disputes.  

  

The following disciplinary steps may be taken:  

• Official warning to cease offending  

• Exclusion from certain areas of the school premises or certain activities  
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• Detentions  

• Isolation  

• Referral to senior staff and/or external agencies e.g. Education Welfare Officer, Police 
Liaison Officer 

• Internal fixed term exclusion  

• External fixed term or permanent exclusion. 

Prevention    

As a school we take bullying seriously. We use a range of proactive strategies to prevent bullying. 

These include: 

Effective school leadership that promotes an open and honest anti-bullying ethos.  

Courageous conversations where issues are addressed swiftly and directly. 

Use of curriculum opportunities, in particular tutor periods and PSHE classes where issues 

of diversity are discussed, and anti-bullying messages are drawn out.  

Use of opportunities throughout the school calendar and at certain times of the school day to raise 

awareness of the negative consequences of bullying e.g. Anti-Bullying Week in November of each 

year.  

• Whole school assemblies.  

• Student surveys.  

• Poster campaigns.  

• Improved supervision in potential problem areas.  

• Peer mentoring and Buddy Schemes.  

• Review of general and specific staff induction and continuing professional development to 
ensure staff training reflects the anti-bullying policy and practice of the school.  

  

Development, Monitoring and Review   

We plan to:  

Monitor, evaluate and review our anti-bullying policy on a regular basis led by the Heads of Year and 

the Assistant Headteacher with responsibility for inclusion. These will be reported to the Local 

Academy Council (LAC) on an annual basis. 

Ensure support staff identify and tackle bullying appropriately.  

Ensure that students are aware that all bullying concerns will be dealt with sensitively and  

effectively and seek feedback from students via the Student Council and annual student  

questionnaires.  

 

To learn from anti-bullying good practice elsewhere and utilise the support of relevant 

statutory/voluntary organisations when appropriate.   
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Appendix 2: Exclusions 

Edgar Wood Academy, through effective and positive behaviour management, aims to avoid 

students being excluded from school and actively seeks ways of reducing exclusion rates.  It should, 

however, be recognised that serious breaches of school discipline are unacceptable, and the school 

will apply a serious sanction where these occur.  This policy aims to give governors, staff, students 

and parents/carers an understanding of the kinds of behaviours that may well result in exclusion and 

how these are managed. 

This policy was drawn up with reference to the following documents: 

• Behaviour and Discipline in Schools, a guide for Headteachers and school staff (DfE 2016) 

• Behaviour and Discipline in schools, guidance for governing bodies (DfE 2012) 

• Exclusions from Mainstream Schools, Academies and Student Referral Units in England (DfE 
2017) 

Fixed Term Exclusions 

Exclusions are used where a serious breach of school discipline occurs or where a student is causing 

persistent disruption to the smooth running of the school.  The school has two levels of fixed term 

exclusion to reflect not only the seriousness of the breach of school discipline, but also the previous 

behaviour of the student concerned and the context.  Each situation is judged on a case by case 

basis. 

External Fixed Term Exclusions are used for more serious breaches of school discipline or where a 

student has a record of previous serious incidents or persistent disruption to learning.  Exclusions of 

this type are for a maximum of five school days.  They are recorded on the attendance register, the 

exclusion log and on the child's record in school.  Students returning from fixed term exclusion will 

have a readmission meeting in school with their parents/carers and may be subject to a Pastoral 

Support Plan (PSP) or other interventions designed to prevent further exclusions. 

Internal Fixed Term Exclusions are used where a serious breach of school discipline occurs, but the 

incident is less extreme.  Internal fixed term exclusions may also be used where a child would 

normally be excluded externally, but an external exclusion could put them at potential risk. 

Decisions about fixed term exclusions are taken by the Headteacher or Assistant Headteacher, once 

they have been presented with the evidence gathered by the Head of Year about the incident and 

are satisfied that there is a balance of probability that the student has been responsible for a serious 

breach of school discipline. The headteacher/Assistant head teacher will ensure that the views from 

a pupil advocate contributes to the decision-making process.  

The list below outlines the kinds of serious incidents/behaviour that may result in fixed term 

exclusions.  This is not an exhaustive list but gives an indication of the types of serious breaches of 

school discipline which may lead to exclusion. 
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Serious incidents are defined as the following: 

• Verbal abuse including the use of foul and abusive language either directed at another 
student or an adult 

• Physical assault, where students are fighting, kicking, or hitting each other 

• Racist language or behaviour 

• Possession of a weapon or dangerous object 

• Possession of drugs or alcohol 

• Unusual behaviour which may be consistent with being under the influence of alcohol or 
drugs 

• Threatening behaviour/physical assault on an adult 

• Sexual misconduct 

• Theft of others' property, belongings and school equipment 

• Deliberate vandalism 

• Behaviour which puts themselves or others at risk of serious harm 

• Misuse of social media to bully, intimidate or humiliate others. 

 

Incidents Outside of School Hours 

The above sanctions apply to all school activities, trips and visits.  If a serious incident occurs whilst 

on a school trip or visit, then the student(s) concerned may well be excluded from future school trips 

and visits.  If an incident occurs either on the way to or from school, the school has the right to apply 

sanctions such as exclusions. 

If an incident occurs outside of school hours, in the evenings or at weekends, the Headteacher or 

Assistant Headteacher must consider whether the presence of a student in the school building is 

likely to have an impact on the smooth running of the school or on the safety and well-being of 

other students or staff.  If this is the case exclusions may well be applied. 

Permanent Exclusions 

Students may be permanently excluded for a very serious one-off incident or for persistent breaches 

of school discipline.  The Headteacher, or in his or her absence the Deputy Headteacher, are the only 

people who can make a decision to permanently exclude a student. 

Where a permanent exclusion is considered, the Headteacher or Deputy Headteacher may exclude 

for a fixed period initially in order to be sure that all the evidence is considered and to allow the 

student's record and circumstance to be investigated.  This may also include a discussion with 

parents/carers. 

The Headteacher will consider alternatives to exclusion such as a managed move to another school 

in the following circumstances. 

• The Headteacher is confident that the child does not represent a threat to the health and 
safety of students or staff at another mainstream school 

• The student would benefit from a move of school in order to move away from disruptive 
influences that may have influenced their behaviour 
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• Where a single serious one-off incident occurs where returning to the school may have a 
significant impact on another child or group of children, but in the opinion of the 
Headteacher is not likely to re-occur in another mainstream school. 

 

Any managed move must meet the criteria set out in the Local Authority guidance and must be with 

the consent of the parent/carer and child concerned.  If the managed move is unsuccessful the 

Headteacher may decide to permanently exclude the student concerned. 

This policy will be reviewed at regular intervals by the Local Academy Council and amended in the 

light of any new published guidelines from the DfE. 
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Appendix 3: Home-school agreement 

Edgar Wood Academy will ensure that:  

• we provide a safe and supportive environment for students to enjoy learning and achieve 
their full potential  

• we provide a consistently high standard of teaching 

• students have the best possible education by providing a suitable curriculum and individual 
support  

• we provide parents / carers with regular reports and opportunity for discussion about their 
child's progress  

• we set regular homework  

• we contact home to acknowledge students’ successes  

• we contact home if there are concerns about students’ behaviour, progress or attendance  

• we contact home if students are to be retained after the end of the school day.  

 

Parents / Carers will ensure that:  

• their child attends the school every day, on time, unless they are ill  

• their child does not take extended family trips or holidays during term-time  

• their child has the correct learning equipment needed for the day, including PE kit when 
necessary  

• they support the school’s policies and regulations on behaviour and uniform including same 
day after-school detentions after communication from the school  

• they provide a suitable environment for their child to work at home  

• their child completes their homework on time and to the highest standard  

• they attend Tutor consultations and Parents’ Evenings to discuss their child’s progress, and 
any other meetings arranged with their support  

• they read and sign the student planner every week  

• their contact details are up-to-date, and they let reception know if their contact details 
change  

• they pay for the replacement of any equipment or books their child loses or damages  

 

Students will ensure that they:  

• work hard, live by the values and follow the learning habits in every lesson and around the 
school  

• attend regularly, arrive on time, wear the correct uniform and bring the correct equipment  

• behave responsibly both at the school and travelling to and from the school  

• complete all homework to the highest standard and hand it in on time  

• treat all adults and students with respect  

• encourage students to respect and understand one another’s beliefs and values  

• be polite at all times and open the door to let an adult through first  

• respect the school building and equipment and leave all rooms tidy after using them  

• do not undermine the safety of others  

• take letters and messages home and deliver them to their families  
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• keep their planner up to date with homework and next steps and show it to school staff if 
requested  

• take an active part in the school life including clubs and teams  

 

Failure to keep to the Agreement will result in disciplinary action and ultimately a loss of place at 

Edgar Wood Academy.  

 

 

Student Name: ……………………………………………………… 

 

Student Signature: …………………………………………………………………... Date: …………………….  

 

Parent /Carer Signature: …………………………………………………………… Date: …………………….  

 

Headteacher Signature: …………………………………………………………………. Date: ……………………. 

 

 

 

 

 

 


